
WAC 182-12-136  May employees on approved educational leave waive 
continuation coverage?  In order to avoid duplication of group health 
plan coverage, the following shall apply to employees during any peri-
od of approved educational leave. Employees eligible for continuation 
coverage provided in WAC 182-12-133 who obtain other employer-based 
group medical, dental, vision, or any combination of these benefits, 
may waive continuation of such coverage for each full calendar month 
in which they maintain coverage under the other employer-based medi-
cal, dental, or vision. These employees have the right to reenroll in 
a public employees benefits board (PEBB) health plan effective the 
first day of the month after the date the other employer-based group 
medical, dental, or vision ends, provided evidence of such other cov-
erage is provided to the PEBB program upon application for reenroll-
ment.
[Statutory Authority: RCW 41.05.021, 41.06.065 [41.05.065], and 
41.05.160. WSR 24-18-076 (Admin #2024-01.01), § 182-12-136, filed 
8/29/24, effective 1/1/25. Statutory Authority: RCW 41.05.021, 
41.05.160, 2016 c 67, and PEBB policy resolutions. WSR 16-20-080, § 
182-12-136, filed 10/4/16, effective 1/1/17. Statutory Authority: RCW 
41.05.160 and 2013 2nd sp.s. c 4. WSR 14-20-058 (PEBB Admin 2014-02), 
§ 182-12-136, filed 9/25/14, effective 1/1/15. Statutory Authority: 
RCW 41.05.160. WSR 09-23-102 (Order 09-02), § 182-12-136, filed 
11/17/09, effective 1/1/10; WSR 07-20-129 (Order 07-01), § 182-12-136, 
filed 10/3/07, effective 11/3/07. Statutory Authority: RCW 41.05.160 
and 41.05.165. WSR 04-18-039, § 182-12-136, filed 8/26/04, effective 
1/1/05.]
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